
 

MBA Learning Objectives—Homes and Points-of-Contact (Fall, 2012) 

 

Graduate Learning Objective Course/Department PoC-Faculty Contact 

Communication: We want our students to demonstrate skill and 

competence in written communication as such reflects their professional 

development.  

MGMT 680 (MGMT) 

Strategic Integration 

Approved Rubric 

Dr. Tom Sigerstad  

(Fall, 2012) 

Ethical Issues and Ethical Based Reasoning: We want our students to 

demonstrate knowledge and skill in the understanding of ethical issues 

and the application of ethics-based reasoning.   

MGMT 510 (MGMT) 

Leadership and Ethics 

Approved Rubric 

Troy Gearhart  

(Fall, 2012) 

Apply Knowledge in New & Unfamiliar Situations: We want our students 

to demonstrate an ability to identify mission-appropriate opportunities, 

effectively manage organizational resources, and the like. 

MGMT 690 (MGMT) 

Applied Change Management  

Approved Rubric 

Keramat Poorsoltan 

 (Fall, 2012) 

Leadership and Management Abilities—General:  We want our students 

to demonstrate knowledge and skill to be able to exhibit vision, goal-

setting, planning, etc., and to guide a team.   

MGMT 510 (MGMT) 

Leadership and Ethics 

Approved Rubric 

Troy Gearhart  

(Fall, 2012) 

Leadership & Management Abilities-Teamwork and Collaboration: We 

want our students to demonstrate knowledge and skills to achieve 

teamwork and collaboration in a group.   

MGMT 620 (MGMT) 

Strategic Human Resources 

Approved Rubric 

Mark Anderson  

(Fall, 2012) 

Strategic Integration & Critical Thinking: We want our students to be able 

to identify problems, use discipline-specific information to analyze 

situations, propose and evaluate alternatives, and prepare implementation 

plans.   

MGMT 680 (MGMT) 

Strategic Integration 

Approved Rubric 

Dr. Tom Sigerstad  

(Fall, 2012) 


